' r Corporate
ategy

Ve grants to premium day-of-service sponsorships.
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Option A Option B

Dollars Day-of-Service
(?Jlelgteeresr Sponsorship
Grants Packages

The traditional, rigid corporate The dynamic, active public-
bureaucracy model. private partnership model.




The Economics of Corporate Volunteering

$15-$25/hr per employee $2,500 - $10,000 flat

($500-$1,500 total) project sponsorship

Sourced from Corporate Sourced directly from
Foundation or Employee Corporate Marketing, HR,

Matching Budgets. or Local Branch Budgets.
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Navigating Payout Logistics and Timing

unte: Route:
Third-party Direct check, invoice,
%ée;rgegnl?iﬁse or credit card from
Cybéer ntsiﬂr miadheead
E/ﬂ\ﬂ

Timing: Timing:

30-90 days Paid upfront or within
(disbursed in 14 days of project
quarterly batch runs) completion




Administrative Burden on the Nonprofit

Employee must remember

Nonprofit simply issues one

‘h\ ’H‘
-&- T g TN ‘nonproﬁt Ja o standard partnership invoice.
manually verify every entry.




The Public-Private Partnership Upgrade Matrix

Option A: Volunteer Grants Option B: Sponsorship Packages
Corporate Foundation / Corporate Marketing, HR, or
Employee Matching Budget Local Branch Budget
Third-party clearinghouse Direct check, invoice, or credit
(Benevity, CyberGrants) card from the company
30-90 days (quarterly batches) Upfront or within 14 days
Employee logs hours; Nonprofit issues one standard
nonprofit verifies partnership invoice

$15-825/hr per employee

(8500-5$1,500 total) $2,500 - $10,000 flat project sponsorship
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Don’t position your next
volunteer event as a
charity favor -- It’s a

premium, turn-key team

building experience to
help create collaborative
iIimpact.
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